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PART I. 
Labour and Local Administration Department 

NOTIFICATION . 
No. L. Dis. 3342 /57/ L & LAD . 

Dated , Trivandrum , 26th February 1957. 
The award of the Industrial Tribunal, Alleppey in respect of 
the dispute between the Management of the Taj Coir Mills , 
Alleppey and their workmen represented by the Travancore 
Coir Factory Workers Union , Alleppey received by Government 
on 22-2-1957 is hereby published under Section 17 of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 
Secretary to Government. 


Before 
The Industrial Tribunal, Alleppey 

Present 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 17 OF 1956 

Between 
SRI P. SUBRAMONIA PILLAI, PROPRIETOR , 
THE TAJ COIR MILLS, ALLEPPEY. 

and 
THE WORK MEN OF THE SAID CONCERN 
REPRESENTED BY THE TRAVANCORE COIR FACTORY WORKERS 

UNION , ALLEPPEY 
Representation 

For Management Sri N. I. Thomas, B. A., B. L. Advocate , 

Alleppey . 
For Union Sri B. S. Krishnan , B. A., & B. L. Vice 

President, Travancore Coir Factory Workers Union , 
Alleppey. 

AWARD 
1. By Order L2-21719 / 55 /DD dated 8-10-1955 issued by 
the Government of the former T. C. State this industrial dispute 
between Sri P. Subramonia Pillai, Proprietor, The Taj Coir 
Mills , Alleppey (Hereinafter called the Management) and the 
workmen of the said concern represented by the T. C. F. W , 
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Union , Alleppey (Hereinafter referred to as the Union ) was 
referred to the Trivandrum Tribunal for adjudication and it was 
pending there as I. D. . 179/55. Subsequently by Order 
No. L. Dis. 21719 /55 / DD dated 18-4-1956 the self- same dispute 
was referred to this Tribunal for adjudication in respect of the 
following issues : 
(i) Whether the workers in Taj Coir Mills should be 

paid any higher rate of D. A. than what is paid 

there ? If so at what rates and from which date ? 
( ii ) Whether all or any of the workers have to get any 

balance bonus for 1954 ? If so who are all the 
workers entitled to and what is the amount due to 

each ? 
2. On receipt ofthe order of reference I have taken cogni 
sance of the dispute as I. D. 17/56 and issued summons for 
parties on 21-4-1956 . Pursuant to summons the parties entered 
appearance on 7-5-1956. The Union had filed their claim state 
ment before the Trivandrum Tribunal on 18-10-1955 . The 
Management had filed their counter- statement before the same 
Tribunal on 22-11-1955. Both parties by a joint statement filed 
before me on 7-5-1956 agreed to continue the dispute before this 
Tribunal from the stage at which it was left at the former 
Tribunal. Accordingly evidence was taken . The management 
had examined five witnesses EW1 to EW5 and marked Exts . El 
to E9 and the Union had examined 2 witnesses WW1 and WW2 
and marked Exts. W1 to W8. 

3. Regarding Issue 1 the Union contended as follows. The 
rate and method of calculation of D.A.to be paid to the work 
men in the coir factories of Alleppey was laid down in the 
award in I. D.No. 3/50 dated 11-11-1950 by Sri K.N. Kunju 
krishna Pillai B. A., & B. L., the learned Industrial Tribunal then 
at Alleppey (Ext. W8) . As per this award D. A. was fixed at 
Re. 1-2-2 per Rupee of basic wage linking it with the cost of 
living index for Calicut. It also provided that for every rise or 
fall of ten points in the Index ten pies would be added or 
subtracted . The union and the employers in Alleppey were 
implementing this award for more than four years. On 
17-5-1955 the union intimated the employers its intention of 
terminating the award which effect from 17-7-1955 . In a meeting 
of the I. R. C., Alleppey held on 31-5-1955 it was agreed to refer 
this question of D. A., its principle and mode of calculation to 
the Labour Commissioner, Trivandrum . In pursuance to this, 
the Labour Commissioner convened a conference at Alwaye on 
4-6-1955 in which an interim settlement was arrived at , which 
was to have been ratified by a final conference. As per this 
interim settlement (Ext. W2) the Union accepted Re. 1-2-8 per 
Rupee of basic wages as D. A. for the month of June 1955 and it 
was agreed to continue this up to 17 July 1955 the date of termi 
nation of the abovesaid award . To finalise the interim settle 
ment the Labour Commissioner held conference at 
Trivandrum on 7th July 1955. As no agreement was reached , 
the conference was again adjourned to meet on 13th July 1955 
at Alleppey . In this conference a settlement was arrived at. 
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This settlement (Ext W3) is being followed by all the employers 
of the coir factories in Alleppey except the employer in this 
dispute. According to this settiement Re. 1-2-8 per Rupee of 
basic wages was to be paid as D. A. from 18th July 1953 to the 
first wage period beginning on or after the 1st August 1955. 
l rom the first wage period of August 1955 , D. A. was to be 
enhanced to Re . 1-2-9 per Rupee of basic wages and it was link 
ed with the average cost of living index for Alleppey. Provi 
sion was also made in this settlement to meet the rise or fall of 
this index as indicated above. The average cost of living index 
from July till October 1955 and the relative D. A. which is 
being paid by all other employers of coir factories in Alleppey 
is as follows: 
Average Index for Alleppy . D. A. per Rupee of basic 

wages. 
1955 June 347 

Re. 1-2-9 for August . 
July 351 

1-2-9 for September . 
August 348 

1-2-9 for October . 
But the proprietor of M / S . Taj Coir Mills has paid D. A. al 
the rate of Re. 1-2-2 only per Rupee of basic wages from the 
month of May till October 1955. In June and July the actual 
payment should have been at the rate of Re. 1-2-8 per rupee of 
basic wages and in August, September and October at the rate 
of Re. 1-2-9 per Rupee of basic wages. The reduction or 6 pies 
in D. A. during June and July and 7 pies in August, September 
and October respectively is against all agreements and under 
standings and hence it is unjustifiable and illegal. All other 
coir factories in this area are paying D. A. as per agreements 
Exts. W2 and W3. Only the workers of M / S . Taj Coir Mills were 
nol getting it. The union represented this matter to the manage 
ment and wrote letters on 16-6-55, 27-6-55 and 26-7-55 . When 
all negotiations at the factory level failed, the Union sought 
the intervention of the Labour Department. The Labour 
Officer summoned a conference on 4-8-55 and the Assistant 
Labour Commissioner, Alleppey , summoned conferences on 
27-8-1955 and 8-9-1955 . In the conference held by the Labour 
Officer and in the first conference held by the Assistant 
Labour Commissioner the employer representative did not take 
part. In the second conference summoned at the instance of 
the Assistant Labour Commissioner on 8-9-1955 the proprietor 
took part but he took up an uncompromising attitude. There 
was no possibility of any settlement and hence the present refer 
ence. Therefore it is urged that the workers under the 
management are entitled to get D. A as per Exts. W2 and 13 
with retrospective effect. As regards issue ii the unions conten 
tion in brief is this. The bonus to be paid in the coir factories 
at Alleppey for 1954 was decided in a conference held at Trivan 
drum convened by the Labour Commissioner in October 1953 . 
In that conference a settlement was arrived at by which the 
workers in coir factories at Alleppey were to get 75 % of their 
total earnings as bonus for 1959. According to this decision all 
the employers in Alleppey have paid 73 % of the total earnings as 
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bonus to their workmen except the proprietor of M / s. Taj Coir 
Mills . The proprietor of the said firm has paid an advance 
against bonus as per an agreement (Ext. W 1) and he has 
refused to pay the balance due to the workers. The workers 
have accepted this under protest . The union wrote to the 
proprietor requesting him to pay up the balance on 28-8-55 
and 6-9-55 but to no purpose. Then followed a series of con 
ciliation conferences at the instance of the Labour Department 
which ended in failure as stated above . On this ground the 
union prays that the management be directed to pay bonus for 
1954 to all the workmen in the factory at the rate of 75 % of 
their total earnings minus the advance paid to them already. 

(4 ) The contentions of the inanagementmay briefly be 
summarised thus. The position taken up by the union regard 
ing issue No. 1 is wrong in law and unsound in logic. No term 
of an agreement in which the management was not a party 
could te enforced against it and hence the management is not 
bound either by the conditions of the interim agreement Ext. 
W2 or the agreement of 13-7-1955 Ext. W3. In mats andmatting 
industry there is no uniforinity in the basic wages. While 
the wage structure differs from factory to factory it would be 
unwise and impractical to fix a uniform rate of D.A. This 
will be very hard to a concern which gives a slightly higher 
basic wages, since higher the basic the higher will become the 
D. A. A uniformity in D. A will become workable only when 
a uniformity will be made in the matter of basic wages also . 
The management has paid and continues to pay Re. 1-2-2 as 
D. A. per rupee of basic wages. From a comparison of the 
wage lists prevailing in the leading factories of Alleppey with 
that of the management, it could be seen that the total wages 
given by the management excel the wages in other factories. 
As wages include allowances of all kinds it may be easily veri 
fied whether the wages paid to the workers of the management 
compare favourably with the rates prevailing in the town. It 
is the total wage earned by a worker and not the rate at which 
it is paid that enables a worker to meet the expenses of himself 
and his family . These facts are enough considerations for a 
finding that the management need not pay any higher rate of 
D. A. With regard to issue No. 2 the management submitted 
that the union s demand for additional bonus for the year 1954 
is wrong and untenable. The bonus for 1954 is already paid to 
the workers of the management and there is no bonafides in 
saying that what they received was part payment. There was 
some difference of opinion between the management and the 
workers regarding the quantum of bonus for 1954. The workers 
resorted to a strike and the management agreed to pay 52 % 
bonus which was not acceptable to the union . They came out 
with another formula that if at the rate of 52 % it was found that 
bonus to a worker came up to Rs. 7-6-0 the amount should be 
raised to Rs. 8-0-0 and if it came to Rs. 7-9-0 it must be 
raised to Rs. 9-0-0 . Applying this formula to all 
workers the bunus for the first five months was paid to them 
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on 9-9-1954 and for the next five months on 23-12-1954 and 
for the remaining two months on 7-4-1955. Further a demand 
for a fixed percentage as bonus from all concerns whether big or 
small is unsound. The management was not a party to the 
conference which accepted 7 per cent bonus for the year in 
question . The management is a small concern with limited 
resources and capital. The quantum of bonus entirely depends 
upon the trading profit of the particular concern and as the 
trading results of companies differ substantially from 
another there cannot be any uniformity in the payment of 
bonus . From a perusal of the certified balance sheet of profit 
and loss for the year in question it would be clear that the 
management has made only a low margin profit and that it 
had already given as bonus more than what the industry could 
afford . The management deals in both mats andmattings while 
their workers manufacture only mattings and mats are ordered 
from suburban areas . The mats and mattings are the two 
sources of income for the management and the workers can, 
claim bonus only from a portion of the profits since they manu 
facture only matting . On these grounds the management urged 
that they are not liable to pay anything in excess of what they 
have already paid to workers as bonus and that the workers 
are estopped from asking any additional bonus. Hence the 
management prayed that the claimsof the union may be nega 
tived and costs awarded them . 

5. Issue I. Sri N. I. Thomas the learned Advocate appear 
ing for the management based his arguments on two points ; 
firstly that in so far as the management was not a party to 
Exhibits W2 and W3 they are neither bound by them nor could 
they be enforced against them and secondly that the existing 
D. A. in themanagement should not be disturbed in view of 
the fact that the total wages earned by the workers under them 
is far in excess of those prevailing in other factories at Alleppey. 
In support of his first contention he invited my attention to 
1955 II LLJ P 202. With regard to his second point he submit 
ted that Exhibit E4 is a statement showing the wage rate of 
the Taj Coir Mills. Exhibits E7, E8 and E9 are the wage rates 
of M / s. Bout and Co., M /s . Darragh Smail and Co., Ltd. 
M / s. Aspinwall and Co. Ltd., all of Alleppey respectively . The 
wage rates in Exhibit E4 compare very lavourably with those of 
Exhibits E7, E8 and E9. Take for instance Item No. 9 in Exhibit 
E4, Anjengo 3 shaſt plain . For this a workman in Taj Coir 
Mills gets a total wage of Rs. 8-0-2 whereas in M / s. Aspinwall 
and Co. Ltd., it is only Rs. 4-15-3 , in M / s. Bout and Co. 
it is only 6-4-0 and in M / s. Darragh Smail and Co. Ltd. 
it is only Rs. 5-6-10. Sri N. I. Thomas to substantiate his points 
referred me to 1955 II LLJ P. 101 wherein their Lordships of 
the Labour Appellate Tribunal held that there should be 
uniformity in the payment of Dear Food Allowance when 
uniforın basic wages have been fixed. Sri B. S. Krishnan , 1. A. & 
B. L., the Vice - President of the union strenuously argued that 
Exhibits W2 and W3 are the decisions of the I. R. Committee , 
Alleppey reduced in the form of conciliation settlements and 
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eventhough the management was not directly represented in 
that conference the decisions they have arrived at were taken 
on Industry -Cum -Region basis and to that extent and in the 
interest of industrial peace and social justice the management is 
bound by it. In regard to the second point he admitted that 
there is no uniformity in the wage structure in coir industry 
at present and that fact has no bearing to the fixation of D. A. 
It is true that themanagement was not a party to Exhibits W2 
and W3. But I cannot easily subscribe to the view that the 
management had no knowledge of the I. R.Committee decisions 
(Exhibits W2 and W3) . In Exhibit W4 ( series) 1 find a letter 
dated 27-5-1955 written by the Union to theManagement apprais 
ing them of the decisions of the I. R. Committee and demand 
ing payment of D. A. to the workmen on that basis. It has 
come in evidence also that all other factories in Alleppey have 
complied with this decision . The I. R. Committee, Alleppey 
though a non - statutory body has played an important part in 
effecting amicable settlements between labour and manage 
ments in the locality with a view to ensuring fair terms to 
workmen and to prevent disputes between employers and 
employees and it has come to stay . As such I do not find much 
substance in the argument that simply because it was not 
represented in a particular conference this management should 
be allowed to go out of it. With regard to the question of dis 
parity in the wage structure prevailing in the coir factories at 
Alleppy, Sri B. S. Krishnan made pointed reference to the steps 
taken by Government towards standardisation of wages. He 
submitted that the argument because there is no uniformity in 
the wage structure, D. A. need not be uniform and that it may 
vary according to the total wages given by an emloyer does not 
hold water and the ruling in 1955 II LLJ P. 202 relied on by Sri 
Thomas does not apply to the facts of this case. The George 
Committee ( 1939 ) , the Rege Committee ( 1946 ) and the G. P. 
Committee ( 1954) have uniformly come to the conclusion that as 
disparity in wage structure is a potential source of danger to 
industrial peace , immediate steps should be taken to standardise 
wages. So far as I could see none of these Committees have 
made a recommendation that because there is disparity in wage 
structure D. A. need not be uniform . What is being given in coir 
factories at Alleppy is basic wage so that it is only proper that 
D. A. is also given to workmen linking it with the cost of living 
index which may enable them to have a subsistance level of 
wages . The principle that as far as possible same wage, same 
D. A. and same bonus should be paid to workmen on the basis 
of Industry -cum -Region has been well -established now . The 
ruling in 1951 II LLJ 314 is an authority on this point. It has 
been laid down in the above ruling that wages (which includes 
D. A. also under Section 2 (rr ) of the I. D. Act 1947) ought to be 
fixed on region - cum industry basis and not on the basis of the 
capacity to pay of a particular unit. In A. Firpo Ltd., Vs. their 
workmen reported in I. F. J. 1953-54 Vol. V -PartXI P. 365 their 
Lordships of the Appellate Tribunal have held that the legitimate 
needs of labour must always be considered to be a preferential 
charge on the finances of a concern and it cannot therefore be 
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said that a moderate increase in the dearness allowance of its 
employees is unjustified because unless the business improved 
considerably the concern may not be able to pay any dividend 
to its shareholders. On a close scrutiny of Exts . W2 and W3 
I find that the terms embodied therein are just and reasonable . 
The dearness allowance calculated on that basis have remained 
the same from July 1955 till May 1956 as could be seen by a 
reference to the cost of Living Index for Alleppey prepared by 
the Bureau of Statistics of the University of Travancore and the 
relative D.A.shown hereunder . Thus Sri Thomas has failed 
to convince me why I should make a departure in the case of the 
present employer so as to give him the benefit of a separate 
basis for the award of D. A. Hence I am compelled to accept 
the arguments of Sri Krishnan and fix the D. A. of each work 
men in the Taj Coir Mills from 1955 July till January 1957 on 
the basis of the cost of living index at Alleppey as shown 
below . 
Month Cost of Living Rate of D. A. per 

Index Re. of Basic wage to 

each workman 
1955 July 

351 

1-2-9 
August 

348 

1-2-9 
September 

343 

1-2-9 
October 

345 

1-2-9 
November 

341 

1-2-9 
December 

343 

1-2-9 
1956 January 

346 

1-2-9 
February 

348 

1-2-9 
March 

346 

1-2-9 
April 

349 

1-2-9 
May 

351 

1-2-9 
June 

360 

1-3-4 
July 

373 

1-3-4 
August 

367 

1-3-4 
September 

364 

1-3-4 
October 

358 

1-3.4 
November 

1-3.4 
December 

1-3-4 
1957 January 

1-3-4 
Note : -The Index number series from July 1956 is published 

by the Department of Statistics. 
In the circumstance the Management is directed to pay the 
arrears of D.A. due to the workmen on the above basis within 
fifteen days of the coming into operation of this award . Future 
D. A.will be paid on the basis of Exts . W2 and W3: Issue found 
in favour of Union . 

(6 ) Issue II. The question of bonus was decided for the 
first time in the State in the Tripartite Conference held at 
Trivandrum on 7-10-1946 . The coir industry was also represent 
ed in that conference. The resolution regarding bonus passed 
in that conference read thus : 
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" Resolved that every worker in all organised industries 
should be given annually a lump sum payment amounting to an 
absolute minimum of four percent of his total earnings in the 
year" . Following this precedent the same resolution was 
reiterated in the Tripartite Conference held at Trivandrum on 
22-9-1948. On the basis of these resolutions the employers in 
Alleppey were giving bonus at the rate of 4 per cent. for 1946 , 
1947 and 1948. As per Award in I. D. 3/50 (Ext. W9) the bonus 
for 1948 was fixed at 4 per cent, and for 1949 at 54 per cent. 
By conciliation settlements at the instance of I. R. Committee it 
was fixed in the following manner for subsequent years; 1950 
64 per cent, 1951 53 per cent, 1952 and 1953 together 10 per cent, 
1954 i. e., the year in question 7 per cent and 1955 6 per cent. 
The bonus for 1954 was fixed in advance in October 1953 just to 
enable the employer to know the percentage so that he might 
include that also in the cost of production . This settlement 
regarding bonus for 1954 is Ext. W5 dated 13-10-1953. This 
settlement was arrived at in a conference convened by the 
Labour Commissioner who was also the Conciliation Officer. It 
was attended by the representatives of employers and employees. 
Among the employers there were major and minor factory owners. 
Two principles were borne in mind in fixing this quantum of 7 ! 
per cent. One was to keep up the spirit of the resolution of the 
Tripartite Labour Conference in 1946 so that it may be a uniform 
rate not causing embarrassment to the minor factory owners, 
eventhough the major factory owners could afford to pay more 
and secondly it was not fixed on the basis of the sharing of the 
profits as laid down in the Bombay Formula but was purely on 
the basis of deferred wages. In Ext. W5 there is a clause 
dealing with the quantum of bonus for 1953. This employer 
himself had implemented that decision eventhough he was not 
personally represented in the conference which evolved it . 
According to EW6 the bonus in each year is to be paid in three 
instalments. This decision also the employer has faithfully 
carried out inspite of his contenion that he was not a party to it. 
On his own showing it could be seen that he was following many 
of these I. R. C. decisions. It passes one s comprehension why in 
the matter of the quantum of bonus for 1954 alone he should 
turn round and say " I am not a party to this agreement" . Even 
in such a contention I think he should fail in the light of his 
own admission as proved in the case. Ext. W1 is a settlement 
signed by the Employer and the Vice President of the Union 
Sri Yousuff written in the letter head of the Management. It 
reads thus : - " In view of the discussions regarding bonus of 
1954 the following settlement has been agreed by the manage 
ment and the Vice President of the T. C.F. Workers Union . 
An advance would be paid against the bonus of 1954 for the 
present" . Ext. W1 clinches the whole issue. It gives the lie 
direct to his statement that he is not a party to any settlement 
and hence not bound by it. The employer as EW5 has 
swoi n 

in chief examination that he has given 8 per cent. 
bonus to some of his workmen and 6 per cent to others for the 
year 1954. If he is really unable to pay I do not find any reason 
why he should pay more than 7 per cent. Ext. E9 is the book 
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showing receipt of bonus paid to workmen . Ext. W9 is one 
of the pages in the book wherein at the topmost portion an 
entry is made to this effect, " Bonus paid in full settlement for 
the year 1954 (paid on 7-4-55) " . On the same page against the 
very same writing there is another entry in Malayalam written 
and signed by the Convener of the Factory Committee which 
shows that the amounts received by workmen below were 
" under protest" . The amounts shown against each workman are 
not disputed ; the accounts are admitted . These two entries 
conflict but then it is difficult to reconcile Ext. W9 with Ext. Wi. 
Ext. W1 bears no date but it must be presumed in view of the 
differences admitted to have arisen between the management 
and the union over the question of bonus that it is an earlier 
document according to which only an advance bonus was paid 
for the time being. So then the probability is that the employer 
must have agreed to pay advance bonus for 1954 as against the 
full quantum of 7 % . On this ground alone I find that the union 
is entitled to succeed . Sri Thomas , the learned Counsel for the 
management next argued that in the absence of any other basis 
this Tribunal has to decide the question of bonus on the basis of 
the Bombay Formula and for this the management has produced 
his profit and loss statement for 1954 and 1955. Exhibit E5 is 
the profit and loss statement for the year ending 31st March 1955 
and Exhibit E6 is the same for the year ending 31st March 1954. 
EW5 swears thatthey are certified but I do not find anything 
in Exhibit E5 or in Exhibit E6 , which would show they are 
audited and certified . Sri Krishnan impeaches the correctness 
of these statements. He pointed out that in Exhibit E6 under 
Trayelling expenses the amount shown is Rs. 1352 and in Exhibit 
E5 it is Rs. 1,863. Sri Krishnan urged that taking into considera 
tion the nature of his business, there is no reason why he should 
have spent such big amounts for travelling. The question of 
the correctness of these statements apart, according to Exhibit 
E5 there is a net profit of Rs. 2,222-14-6 and according to Exhibit 
E6 it is Rs. 1,501-8-11. If his accounts were to be believed both 
1954 and 1955 were prosperous years for him ; and even on the 
basis of the Bombay Formula there is available surplus for him 
to share with his workmen . But I am unable to accept them . 
Sri Krishnan vehemently argued that the principle laid down 
by the Supreme Court in the Muir Mills case confirming the 
Bombay Formula must be confined to cases of profit bonus and 
it should not extended to cases of contractual or customary 
bonus which does not depend upon the existence of the surplus 
and profits (vide 1955 II LLJ 675) . I agree. The concept of 
bonus has undergone radical changes. Historically in this state 
also it started as an exgratia payment. In the Tripartite Con 
ferences it was deferred wages. Now legally speaking bonus is 
recognised as something which can be legitimately claimed by 
the employees from the employers in certain circumstances i. e ., 
ths well known Bombay Formula . At Alleppey in coir industry 
it has become customary also not in the sense of antiquity and 
universality according to maxims of common law but in the 
sense that it ; has been followed eversince from 1948. In the 

G. 714 
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result the contention of the management that the issue should 
be decided on the basis of the Bombay Formula fails. There 
fore I hold that the management is bound to give 72 % bonus 
to their workmen for the year 1954. As the amounts already 
received by them by way of bonus are admitted as per Exhibit 
E9 themanagement is hereby directed to pay them their balance 
within fifteen days of this award coming into operation . Any 
amount paid in excess of 73 % to any workman shall be refunded 
or readjusted . As the Union does not question the correctness 
of the amounts or names of workmen shown in Exhibit E9 the 
amounts due shall be calculated on the basis of that book and 
disbursed. Issue found accordingly . 

7. The Union presses for costs. In the nature of this case 
I make no order as to costs . Costs shall 1 easy . 

8. This award will come into operation from the date of 
its publication in the officialGazette. 
Alleppey, 

(Sd .) 
20-2-1957 . 

Industrial Tribunal. 


APPENDIX 
Witnesses for the Union : 
WW1. Sri P. K.Madhavan , Secretary, Union Factory 

Committee . 
WW2. Sri K. K. Velayudhan , Factory worker in the Taj 

Coir Mills . 
Exhibits for the Union : 
Ext W1. Agreement between the Management and the Union 

regarding an advance payment of bonus for 1954 . 
W2. Memorandum of settlement dated 4th June 1955 

regarding D. A. signed by Labour Commissioner 

and Conciliation Officer. 
W3. Do. dated 13th July 1955. 
W4. Copy of letter dated 9-4-1955 from Vice President, The 

Travancore Coir Factory Worker s Union , Alleppey 

to the Manager , M / S Taj Coir Mills, Alleppey . 
W5. Memorandum of settlement dated 13-10-1953 between 

the employers and employees. 
W6. Minutes of meeting of the Industrial Relations 

Committee held at 3 p . m . on Wednesday, the 14th 
July 1954 in the meeting room of the Travancore 

Chamber of Commerce, Alleppey . 
W7. Do. at 10-30 a . m . on Friday , the 6th November 1953 . 
W8. Report of the committee on coir mats and matting 

manufacturing industry ( 1955) 
W9. Award in I. D. 3 of 1950: 
Witnesses for the Management: 
EW1. Sri V. Joseph Sebastian , clerk , Darraga Smail and 

Co. Ltd., Alleppey. 


EW2. Sri K. Pappy , clerk , Aspinwall and Co., Alleppey . 
EW3. Sri M. M. Chandy, Factory Superintendent, 

Darrah Smail and Co. Ltd., Alleppey . 
EW4. Sri T. N. Sivarama Kurup, clerk , Aspinwall and Co., 

Alleppey . 
EW5. Sri P. Subramonya Pillai, Proprietor , Taj Coir Mills , 

Alleppey. 
Exhibits for the Management: 
Ext E1. Letter dated 14-6-1956 from Darragh Smail and Co. 

Ltd., Alleppey to the Taj Coir Mills, Alleppey . 
E2. Letter dated 23-9-1956 from Aspinwall and Co. ( Trav.) 

Ltd., Alleppey to the Taj Coir Mills, Alleppey . 
E3. 

Do. dated 13-6-1956 .. 
E4. Wage rate of Taj Coir Mills, Alleppey. 
E5. Profit and Loss statement of the Taj Coir Mills for the 

year ending 31st March 1955 . 
E6. Do. for the year ending 31st March 1954. 
E7. Wage rate of E. Bout and Co., Alleppey. 
ES. 

Darragh Smail and Co., Alleppey . 
E9. 

Aspinwall and Co., Alleppey . 
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Finance Department. 

NOTIFICATION . 
No. Fin ( W /M ) 4-10540 /57 . 

Dated , Trivandrum , 4th March 1957. 
Notifications Nos. S. R. O. 1119, S. R. O. 1120 , S. R. O. 1121 
and S. R. O. 1122 dated 11-5-1956 issued by the Government of 
India (Ministry of Finance) are republished for general infor 
mation . 

By order of the Governor, 
M. BALAKRISHNAN NAIR , 

Assistant Secretary . 
Ministry of Finance 
(Department of Economic Affairs ) 

NOTIFICATIONS. 
New Delhi, dated the 11th May, 1956 . 
S.R.O. 1119. - In exercise of the powers conferred by sub 
section (2 ) of section 1 of the Indian Coinage (Amendment) Act, 
1955 (31 of 1955 ) , the CentralGovernment hereby appoints the 
1st day of April , 1957, as the date on which the said Act shall 
come into force . 

[No.-F. 4 (22 ) FIII/54 (i) ] 
S.R.O. 1120. - In exercise of the powers conferred by sub 
section ( 1 ) of section 14 of the Indian Coinage Act, 1906 , 
( III of 1906 ), the Central Government hereby designates the 
new coin representing each of the one hundred units into which 
a rupee is divided under that sub-section as a NAYA PAISA 

[ No.1F.4 (22) FIII /54 (ii ) ] 
S.R. O. 1121. - In exercise of the powers conferred by section 
6 of the Indian Coinage Act, 1906 (III of 1906 ) , the Central 
Government hereby determines that : 
(a ) coins of the following denominations shall also be 

coined at the Mint for issue under the authority 

of the Central Government , namely : 
(i) the rupee or 100 naye paise, 
(ii) the half-rupee or 50 naye paise, 
( iii) the quarter - rupee or 25 naye paise, 
(iv ) 10 naye paise , 

( v ) 5 naye paise , 
(vi) . 2 naye paise and 
(vii) 1 naya paisa . 
(b ) the coins of all denominations hereafter to be coined 

in accordance with the provisions of section 6 of 
the said Act shall conform to the following dimen 
sions, designs and composition , namely : 
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200 


Do. 


Denomination 

Metal 

Shape and 

No. of 
of the coin Composition 

outside Serrations 

diameter 
Rupee or 100 

Circular; 28 milli 
Naye Paise 

Nickel metres 
Rupee or 

Circular ; 24 milli 
50 Naye Paise 

metres 

150 
4 Rupee or 

Circular ; 19 milli 
25 Naye Paise 

Do. metres 

100 
10 Naye Paise Cupro -nickel 8 Scallops; 23 milli 

(Seventy -five per metres 
cent copper and 
twenty -five 

per 

cent nickel) 
5 Naye Paise 

Do. Square; 22 milli 

metres 
2 Naye Paise 

Do. 8 Scallops ; 18 milli 

metres 
1 Naya Paisa 

Bronze Circular; 16 milli 
(Ninety - seven per metres 
cent copper, two 
and - a -half per cent 
zinc and one-half 

per cent tin ) 
Designs: 
Obverse: This face of the coins shall bear the Lion 

Capital of the Asoka Pillar , with the terms Bharat 

in Hindi and India in English inscribed thereon . 
Reverse : This face of the coins shall bear the year of 

coinage and the value of the coins iu International 
Numerals. In addition to the value, the number of 
such coins required to make up one rupee shall also 

be indicated as shown below : 
सौ नये पैसे 

1 5941 
रुपये का आधा भाग 

50 24 a 
रुपये का चौथा भाग 

25 ago 
रुपये का दसवाँ भाग 

10 749 
रुपये का बीसवाँ भाग 

5 aaa 
रुपये का पचासवाँ भाग 

2 नये पैसे 
रूपये का सौवाँ भाग 

1 gada 
On the higher denomination coins, i.e., the rupee, 50 naye 
Paise and 25 naye paise , the Ears of Corn design shall appear. 

· [No. F. 4 (22 ) F III / 54 (iii) ] 


.... 


. 


2... 


سا 


S.R.O. 1122. - In exercise of the powers conferred by sub 
section ( 1 ) of section 21 read with section 7 of the Indian 
Coinage Act, 1906 (III of 1906 ) , the Central Government hereby 
makes the following rule , namely : 

The standard weight of the coins coined under the provi 
sions of section 6 of the said Act and the remedy allowed in the 
making of such coins shall be as specified below : 
Denomination 

Weight Remedy allowed 

(not exceeding ) 
Rupee or 100 Naye Paise 

10 grammes 

1 /40th in weight 
Rupee or 50 Naye Paise 5 grammes 

Do. 
Rupee or 25 Naye Paise 2.5 grammes Do. 
10 Naye Paise 

5 grammes 

Do. 
5 Naye Paise 

4 grammes 

Do. 
2 Naye Paise 

3 grammes 

Do. 
1 Naya Paisa 

1.5 grammes 

Do. 
[ No. F. 4 ( 22) F. III /54 ( iv ) ] 

CIRCULAR 
No. Fin (W / M ) 4-2964 /57. 

Dated , Trivandrum , 4th March 1957 . 
Sub : - Introduction of decimal system of coinage. 

The following instructions are issued for the information 
and guidance of all Treasury Officers and Departmental Officers. 

2. From 1st April 1957, the date of introduction of 
decimalised coinage, all accounts (initial as well as compiled ) 
shall be maintained in terms of Rupees and Naye Paise instead 
of in Rupees, annas and pies as hithertofore, although both the 
existing and new lypes of coins will be in circulation simul 
taneously for some time. All chalans in support of money 
tendered in payment of Government dues should, therefore, be 
expressed in new coinage . Similarly all bills for withdrawal 
of money also should be expressed in Rupees and Naye Paise. 
The forms of bills , chalans and other books of account will be 
revised to provide two columns to show Rupees (Rs.) and Naye 
Paise (nP ) separately . The existing formsin which the money 
columns now contain three sub - columns for record of the amount 
in Rupees, annas and pies, may , however, continue to be used 
till such time as the forms are revised . The last two sub -columns 
which provide for record of annas and pies should be used for 
recording Naye Paise in terms of new coinage by suitably 
modifying the headings of these columns. The total amount of 
each bill , chalan as well as the amounts in pay orders , etc., 
should be expressed in decimalsystem . The foliowing standard 
method of expressing amounts in new coinage in figures should 
be adopted : 

(i) Rupees twenty five and five naye paise as Rs. 25.05 
(not Rs. 25.5) . 
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(ii) Rupees twenty - five and fifty naye paise as Rs. 25.50 
( not Rs. 25.5 ) . 

(iii) Rupees fifty - five and eighty -three naye paise as 
Rs. 55.83. 

( iv ) Fifty naye paise as Re. 0.50. 
Note:-1. A similar method will also be adopted when the 

amounts are posted in forms providing for separate 
columns for Rupees and Naye Paise. Thus in post 
ing an amount of Rupees twenty - five and five naye 
paise , 25 will be entered in the Rs. column and 05 in 

Naye Paise column. 
Note : -2. Amounts expressed in an nas and pies should , before 

posting in accounts books and forms, be converted 
into whole numbers of Naye Paise according to the 

conversion table . 
3. Whilst moneys tendered in payment of Government 
dues in whatever currency it is made, shall be accepted in 
treasuries and other offices entrusted with receipt of Govern 
ment dues, every endeavour shall be made to make payment of 
Government dues only in new coins . 

4. So long as the existing anna and pie coins continue to be 
legal tender and both types of coins remain in circulation , 
there may arise a difference between the book balance and the 
actual physical cash due to conversion of one type to the other 
in the individual items and in the total. For instance , in 
payment of dues of 12 naye paise , 2 annas of the existing coins 
may be tendered . Two such transactions will represent in the 
accounts, twenty - four naye paise , whereas actual total cash 
received will represent 25 Naye Paise . The difference of one 
Naya Paisa will be a gain to Government due to conversion . 
Contrarywise , il in payment of two dues of 19 and 5 Naye Paise 
respectively, three annas and three-fourth annas are tendered , 
actual cash received will represent in the accounts in total one 
Naya Paisa less than the total dues. Such losses or gains on 
conversion shall initially be taken to Government account 
under a separate minor head Loss or Gain on Conversion to 
Decimal Coinage " to be opened in the Central Section of the 
accounts under the Major Head " suspense Account" subordi 
nate to " S. Deposits and Advances - Part IV Suspense " . In 
order to determine from the accounts the amount due to loss or 
gain on conversio:, it will be necessary to exhibit in the accounts 
distinctly all items of receipts and payments which are tendered 
or made in the existing currency, in the manner indicated 
below : 

(i) In the Accounts of Treasuries . 
This question of loss or gain will not affect Government 
accounts where treasury business is conducted by the Bank . 
All the losses or gains due to conversion will be in the books of 
the Bank . In the case of non -bank treasuries , the accounts 
maintained in the Accountant s branch , viz ., the Subsidiary 
Register, Cash Books, Schedules of receipts and payments , 
Cash Acounts etc., will be always expressed in new coinage . 
The Treasurer s Cash Book, which at present records the receipts 
and payments chronologically as they occur in a single money 


5 


np . 


column will , however, from the appointed date, be in three 
columns in both the receipts and payments sides. All items of 
receipts and payments as shown in the chalans and in payment 
orders recorded on the bills will be incorporated in the first 
money column in terms of Rupees and Naye Paise. In cases 
where the amount is tendered entirely in new decimal coins, 
no further entry in the two subsequent columns will be neces 
sary. In cases where the actual money tendered includes 
existing coins, the amount tendered in such coins shall be noted 
in the second money column in terms of Rupees, annas and pies. 
The third money column will show the equivalent of the amount 
in the second column converted into the new coinage and expres 
sed in Rupees and Naye Paise. Taking for example ,that in deposit 
ing Government dues of Rs. 5-29, the actual amount tendered 
includes, amongst other coins, existing coins of the total value of 
Rupee one and annas fifteen consisting of one eight anna piece , 
one four anna piece , eight two anna pieces and two one anna 
pieces and 4 pice pieces, the entry in the three colums will be as 
indicated below : 
Column 1 Column II 

Column III 
Rs. np . Rs. a . p . 

Rs. 
5 29 1 15 0 

1 94 
The difference between the totals of the first money columns 
on the receipts and payments sides at the end of the day will 
show the book balance with the Treasurer which shall have to 
be reconciled with the actual cash balance in his custody . The 
details of the old coins received and paid in respect of each 
transaction should be noted in a Subsidiary Register in Form i 
appended . The value of the old coins for the day in the Subsi 
diary Register should tally , with the net closing balance of 
money Column II of the Treasurer s Cash Book . After the 10tals 
of Columns II and III on the receipts side of the Treasurer s 
Cash Book have been struck the amount of the total in Column 
II should be converted into the new coinage and recorded in 
Rupees and Naye Paise below the total of Column III on that 
side . The difference will represent the loss or gain by con 
version of sums tendered in old coins on Government Accounts . 
The resultant total loss or gain by conversion during the day 
will be added to or subtracted from the total in Column I. There 
will ordinarily be no payments in old coins of 2 annas and under 
on or after 1st April 1957. If, however, any payments are 
rendered necessary, the amount thereof as also payments in 
half and quarter rupee coins should similarly be entered in 
Column II and their decimal equivalents in Column Ill on the 
payments side, and the loss / gain on conversion should be 
worked out at the end of the day and added to or subtracted 
from the total in Column I. This will reconcile the book 
balance with the actual cash balance. This sum will also be in 
corporated by the Accountant in his Cash Book under the Head 
" Loss or Gain on conversion to Decimal Coinage" subordinate 
to " S. Deposits and Advances - Part IV - Suspense - Suspense 
Accounts" referred in para 4 above . This will enable the 
Treasurer s and the Accountant s balance sheets to be agreed , 
when the accounts for the day may be treated as closed. 


( ii ) Accounts in Departmental Offices.. 
The Heads of offices shall take necessary steps in advance to 
have sufficient stock of decimal coins of the denomination of 
10 np. and below so that payments by them or by their 
subordinate organisations to individuals may be made from 1st 
April 1957 in decimal coins. The existing coins in possession of 
Departments on 1st April 1957 and those to be received subse 
quently should be got exchanged at the Reserve Bank of India , 
the State Bank of India or at the Treasury at convenient 
intervals. In cases, however, where such exchange is not 
possible, the transactions may be conducted in existing coins 
also. Except Transport, Public works and Electricity Depart 
ments where the transactions are considerably large, all other 
Departments may maintain the Cash book in a single money 
column as at present but in terms of Rs. and nP. When in 
respect of any item of receipt and payment the actual money 
tendered includes present coins the amount as tendered should 
be incorporated in a Subsidiary Register in Form II appended 
to this. Instructions for the adjustinent of the net loss or gain 
on conversion in such cases will be issued separately . In the 
case of Transport, Public works and Electricity ,Departments , 
the procedure prescribed for Treasuries in sub para (i) above 
may be followed . 

5. The opening cash balance in old coins with the Treasuries 
ard Departmental authorities rendering compiled accounts to 
the Comptroller, on 1st April 1957 should be converted in 
terms of the new coins. 

6. The opening balances under Debt, Deposits, Remittance 
etc. heads in the books of the Treasury Officer or in Departmental 
Offices will have to be converted into new denominations 
before entering them into the ledger or any other Register, 
Schedule or return as on the appointed date . The responsibility 
for this rests with the authority who keeps detailed accounts 
on the transactions concerned. (For example in the case of 
" Revenue Deposits” the Treasury Officer is keeping the detailed 
accounts and he is to convert the balances under individual 
outstanding items under " Revenue Deposit" . Similarly , the 
court concerned is responsible for the conversion in the case of 
Civil and Criminal Court Deposits) . The individual items 
which work up to the total balance in such ledgers etc., shall 
also be similarly converted into the new coinage and recorded 
in red ink just below the original figure. The difference between 
the converted value of the balance and of the total of the several 
individual items going to make up the balance has to be adjusted 
under the head " Loss or gain on conversion to decimal coinage " . 
For this purpose, the Treasury or departmental officer concerned 
should report to the Comptroller of the amount of the loss or 
gain worked out in his detailed accounts with a certificate that 
the amount has been arrived at after conversion of all the indi 
vidual balances with which he is concerned in respect of the 
particular account head . The account adjustment in respect of 
Comptroller on the basis of such certified statements . 
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7. The opening balances in the plus and minus Memoranda 
for " Stamps" may be converted into the new coinage but no 
adjustment of loss or gain will be necessary in this case, being 
only a proforma account. 

8. Any doubts or difficulties felt in the implementation 
of these instructions may be referred to the Comptroller 
promptly for advice and instructions taken . 

By order of the Governor, 
M. BALAKRISHNAN NAIR , 

Assistant Secretary . 
To 

The Gazette 
The Comptroller 
All Heads of Departments and Offices 
All Treasury and Sub Treasury Officers 
All Departmental Accounting authorities. 


FORM I 

( See Para 4 ) 
OFFICE OF THE.. 
Subsidiary Register of cash transactions in anna pie coins 

RECEIPTS 


Date Ref. to Amount in Amount in Amount in Annount in Amount in Amount in Amount in Total Amount 
of item of 

8 anna 4 anna 2 anna 1 anna 1/2 anna pice 

pie 

in old 
receipt Cash Book pieces pieces pieces pieces pieces 

pieces coins 


pieces 


20 


PAYMENTS 


Date Ref. to Amount in Amount in Amount in Amount in Amount in Amount in Amount in Total amount 
of Pay item of 

8 anna 4 anna 

anna 1 anna 

1/2 anna pice pie in old 
ment Cash Book pieces pieces pieces pieces pieces pieces 

coins 


pieces 


FORM IL 

(See Para 4 ) 
OFFICE OF THE.. 
Subsidiary Register of cash transactions in the anna pie coins. 


Receipts 


Payments 


1 


5 


Date of 
receipt 


2 3 

Amount 
Reference Amount (converted in 
to item of in old coins) to new coins) 
Cash Book 49 

Rs. A. P. Rs. Naye Paise 


Date of 
payment 


6 

7 

Amount 
Reference Amount (converted in 
to item of ( in old coins) to new coins) 
Cash Book 

Rs. A. P. Rs. Naye Paise 


Total 


Total 


Total of Col. 3 con 

verted into new coins 


Total of Col. 7 con 

verted into new coins 


Difference (Loss or Gain on conversion ) 


Difference (Loss or Gain on conversion ) 
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Finance Department 

CIRCULAR 
No. Fin ( W / M ) 4-2964 /57. Dated , Trivandrum 4th March 1951 

Sub : -Decimal Coinage. 

In continuation of Circular No. Fin (W / M ) 4-2964 / 57 dated 
4th March 1957 on the above subject, Heads of Departments and 
Offices and Treasury Officers are rquested to make every 
endeavour not to re- issue to the extent possible , "coins of 
denominations of annas Two and under received by them on or 
after 1st April 1957. 

The Heads of Departments will immediately take up with 
the respective administrative departments of the Secretariat the 
question of amending the Laws and Rules and executive orders 
relating to rates with which they are concerned, to suit the new 
system of coinage . 

By order of the Governor , 
M.BALAKRISHNAN NAIR , 

Assistant Secretary . 


/ 
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PART I 
Labour and Local Administration Department 

(Panchayat ) 

NOTIFICATION 
No. LS. 8-115 / 57 / L & LAD . 

Dated , Trivandrum , 4th March 1957 . 
S.R.O. 23. - In exercise of the powers conferred by Sec 
tion 8 ( 1) of the Travancore-Cochin Panchayats Act, 1950 ( II of 
1950 ) and in partial modification of the notification No. ÈL.1 
13456 / 52 /EHLSG dated 5-2-1953, the Government of Kerala 
hereby divide the Panchayat area specified in column ( 1 ) of 
the Schedule given below into the number of wards specified in 
column ( 2 ) thereof and fix the boundaries specified in column (4 ) 
as the boundaries of the corresponding ward specified in 
column (3 ) , the number of members to be elected for each ward 
and the number of seats reserved for Scheduled Castes and 
Scheduled Tribes being as specified in columns ( 5) and (6 ) 
respectively . 

This notification shall come into force from the date of the 
next ordinary elections to the Panchayats . 


SCHEDULE . 


Nameof Panchayat 


TotalNo.of 

wards. 


No.andnames 

ofwards. 


Boundaries of 

the wards. 


tobeelected 

eachward. 


No.ofseats 

reservedfor ScheduledCastes andScheduled 

Iribes. 


( 1) ( 2 ) ( 3 ) 
Chera 8 1. Chittur North - Canal Sy . No. 
nellur. West in 555-553, 567, 568 

cluding and 723 and Sy. 
Kurum No. 814 Varapuzha 
kotta. river in respect 

Kurumkotta 
East -- Cheranellur 
Panchayat road 
and in respect of 
Kurumkotta Sy. 
No.860 Venganattu 

thodu 
South - Valath river 
(Vaduthala puzha ) 

Mulavukad 
village in respect 

of Kurumkotta 
West - Varapuzha 

river 
G 724 


and 
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SCHEDULE ( contd .) 


Boundaries of 

the wards. 


(1 ) 


( 2 ) 


1 


nil 


1 


nil. 


( 3 ) 
2. Chittur North - Canal Sy.No. 
East . 

724 and 754 
East - Backwater Sy . 

No. 1156 
South – ( Vaduthala 

puzha ) V alathu 

puzha 
West - Cheranellur 

Panchayat road 
3. Valom . North - Sy . No. 86 , 

82 , 89 , 319 , 316 and 

145 
East – Cheranellur 
Ed a ya kunnam 
road, Cheranellur 
Edappilly road and 
boundary thodu 
South - Sy. No. 754 , 

724, 725,568, 567, 
566, 555, 553 and 

557 
West - Sy . No. 814 

puzha 
4. Temple. North - Sy. No. 2 and 1 

13 
East- Sy .No. 149 and 

309 road (Chera 
nellur 

Edappilly 
road ) 
South - Sy . No. 310 , 

315 , 399 , 398 , 88 , 87 

and 124 
West - Edayakun 
nam -Cherallur 
Temple road , Sy . 
No. 814 Puzha and 

Varapuzha river 
5. Thai North - Varapuzha 1 
kavu . river 

East - Manjimmel 

puzha 


nil. 


nil 
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SCHEDULE- (contd .) 


Nameof Panchayat TotalNo.of 

wards. 


No.andnames 


ofwards. 


Boundaries of 

thewards. 


No.ofmembers tobeelectedfor 

eachward 


No.ofseats 

reservedfor ScheduledCastes 


poinpay’spunc 


Tribes. 


( 1 ) 


149, 


nil. 


South - Edappilly 

Vadakkumbhagom 
and Sy . Nos. 13 and 

11 
West - Sy . N. 309 , 

Cheranellur 
Edappilly roac and 

Varapuzha river 
6. Kothad. North - Varapuzha 1 nil . 

river (Parur Taluk , 
East - Varapuzha 

river 
South - Do. 
West- Backwaters 

Sy. Nos. 1117 and 

401 
7. Pizhala . North - Sy .Nos. 930, 1 

1051 and 1117 back 
waters 
East - Varapuzha 

river and back 
waters Sy. No. 401 
South - Varapuzha 

river and back 
water Sy . No. 705 

and 1122 
West - Backwater 
Sy. No. 1115 and 

705 
North - No. 2 Ezhi- 1 nil. 

kara (Parur Taluk ) 
East - Sy . No. 1117 

Backwater 
South - Sy . No. 1117 

backwater 
Sy . No. 1117 , 1051 

and 930 
West - Keeranpuzha. 

By order of the Governor, 

P. I. JACOB , 
Secretary , 


8.Kadamakudyin 

cludingtheisland ofChakkarachal recentlytrans ferredtoNayaram balamRevenue Village. 


and 


0 
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PART I. 


Labour and Local Administration Department 

(Panchayat ) 

NOTIFICATION 
LS. 8-22903/55 / L & LAD /57. 

Dated , Trivandrum , 4th March 1957. 
S.R.O. 24. - In exercise of the powers conferred by Sections 
6 and 97 of the Travancore-Cochin Panchayats Act, 1950 (Act II 
of 1950), the Government of Kerala hereby make the following 
amendment to the Travancore-Cochin Panchayat Rules 1951, the 
same having been previously published as required by sub 
section ( 2 ) of Section 98 of the said Act. 

AMENDMENT. 
In the said Rules, for the existing sub-rule (2) of Rule 4 , the 
following shall be substituted: 

“ (2 ) Do exceeding 10,000 at the last census ... 1 addi 
tional member for every additional population of 3,500 subject 
to a maximum of 15 members." 


By order of the Governor , 

P. I. JACOB, 
Secretary. 
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PART I 

Section iv . 
GOVERNMENT OF KERALA 
Labour & Local Administration Department 

NOTIFICATION 
L1-27586 |56 |DD. Dated , Trivandrum , 9th March 1957. 

In exercise of the powers conferred by Section 38 of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947) the 
Government of Kerala hereby makes the following rules the 
same having been previously published as required by Sub 
Section ( 1 ) of the said Section . These rules will come into 
force with effect from 10-3-1957. 

By order of the Governor, 

P. I. JACOB, 

Secretary. 
THE KERALA INDUSTRIAL DISPUTES RULES, 1957 

Preliminary 
1. Title and applications :-(1 ) These rules may be called 
the Kerala Industrial Disputes Rules , 1957 . 

( 2 ) They extend to the whole of Kerala State and shall 
also apply in relation to all industrial disputes, concerning any 
industry, business and undertaking carried on by or under the 
authority of the Government. 

2. Interpretation : In these rules, unless there is anything 
repugnant in the subject or context 

( a ) " Act” means the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) ; 

( b ) " Chairman " means the Chairman of a Board or Court 
or, if the Court consists of one person only, such person ; 

( c ) " Committee" means a Works Committee constituted 
under sub -section ( 1 ) of Section 3 of the Act ; 

( d ) " form " means a form in the Schedule to these rules ; 
( e ) " section " means a section of the Act ; 

(f ) With reference to clause ( g ) of section 2 it is hereby 
prescribed that in relation to an industry carried on by or 
under the authority of a Department of the Government, the 
officer in charge of the industrial establishment shall be the 
employer in respect of that establishment. 

PART I 
Procedure for Reference of Industrial Disputes to Boards 
of Conciliation, Courts of Enquiry, Labour Courts and Industrial 
Tribunals . 

3. Application :-An application under sub-section (2 ) of 
section 10 for the reference of an industrial dispute to a Board , 
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Court, Labour Court or Tribunal shall be made in Form A and 
shall be delivered personally or forwarded by registered Post 
in triplicate to the Secretary to the Government in the Depart 
ment of Labour, Trivandrum . The application shall be accom 
panied by a statement setting forth 

(a )e the parties to the dispute ; 
( b ) the specific matters in dispute ; 

( c) the total number of workmen employed in the under 
taking affected ; 

( d ) an estimate of the number of workmen affected or 
likely to be affected by the dispute ; and 

( e ) the efforts made by the parties themselves to adjust 
the dispute. 

4. Attestation of application : The application , and the 
statement accompanying it shall be signed 

(a ) in the case of an employer by the employer himself, 
or when the employer is an incorporated company or other 
body corporate, by the agent, manager or other principal officer 
of the Corporation ; 

(b ) in the case of workmen , either by the President and 
a Secretary of trade union of the workmen , or by five representa 
tives of the workmen duly authorised in this behalf at a 
meeting of the workmen held for the purpose . 

5. Notification of appointment of Board , Court, Labour Court, 
or Tribunal: The appointment of a Board , Court, Labour Court 
or Tribunal together with the names of persons constituting 
the Board, Court, Labour Court or Tribunal shall be notified 
in the Official Gazette. 

6. Notice to parties to nominate representatives :-(1 ) If 
the Government proposes to appoint a Board , it shall send a 
notice in form B to the parties requiring them to nominate 
within a reasonable time persons to represent them on the 
Board . 

( 2 ) The notice to the employer shall be sent to the employer 
personally, or if the employer is an incorporated company or a 
body corporate, to the agent, manager or other principal officer 
of such company or body . 

( 3 ) The notice to the workmen shall be sent 
( a ) in the case of workmen who are members of a trade 

union , to the President or Secretary of the trade 

union ; and 
(b ) in the case of workmen who are not members of a 

trade union , to any one workman who has attested 

the application made under rule 3 ; 
and in this case a copy of the notice shall also be sent to the 
employer who shall display copies thereof on notice boards in a 
conspicuous manner at the main entrance to the premises of 
the establishment. 

PART II 

Arbitration Agreement 
7. Arbitration agreement :-An arbitration agreement for 
the reference of an industrial dispute to an arbitrator or arbi 
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trators shall be made in form C and shall be delivered personally 
or forwarded by registered Post in triplicate to the Secretary 
to the Government, in the Department of Labour, Trivandrum 
the Labour Commissioner , Trivandrum and the Conciliation 
Officer concerned in the Department of Labour . 

8. Attestation of the arbitration agreement:-The arbitra 
tion agreement shall be signed 

(a ) in the case of an employer, by the employer himself , 
or when the employer is an incorporated Company or other 
body corporate by the agent, manager , or other principal officer 
of the Corporation ; 

(b ) in the case of workmen , either by the President and 
Secretary of a trade union of the workmen or by five representa 
tives of the workmen duly authorised in this behalf at a meet 
ing of the Workmen held for the purpose. 

PART III 
Powers, Procedure and Duties of Conciliation Officer, Boards, 

Courts, Labour Courts, Tribunals and Arbitrators 
9. Conciliation proceedings in public utility service : The 
Conciliation Officer , on receipt of a notice of a strike or lock 
out given under rule 71 or rule 72, shall forthwith arrange to 
interview both the employer and the workmen concerned with 
the dispute at such places and at such times as he may deem fit 
and shall endeavour to bring about a settlement of the dispute 
in question . 

10. Conciliation proceedings in non -public utility service : 
Where the Conciliation Officer receives any information about 
an existing or apprehended industrial dispute which does not 
relate to public utility service and he considers it necessary 
to intervene in the dispute, he shall give formal intimation to 
the parties concerned declaring his intention to commence con 
ciliation proceedings with effect from such date as may be 
specified therein . 

11. The conciliation officer may hold a meeting of the repre 
sentatives of both parties jointly or of each party separately . 

12. The conciliation officer shall conduct the proceedings 
expeditiously and in such manner as he may deem fit. 

13. Place and time of hearing : The sittings of a board , 
Court, Labour Court or Tribunal or of an Arbitrator shall be 
held at such times and places as the Chairman or the Presiding 
Officer or the Arbitrator , as the case may be, may fix and the 
Chairman , Presiding Officer or the Arbitrator, as the case may 
be, shall inform the parties of the same in such manner as he 
thinks fit. 

14. Quorum for Boards and Courts :-The quorum necessary 
to constitute a sitting of a Board or Court shall be as follows: 
(i) in the case of a Board 

Quorum 
where the number of members is 3 

Where the number of members is 5 
(ii) in the case of Court 

where the number of members is not 
more than 2 

1 


Quorum 
Where the number of members is more 
than 2 but less than 5 

2 
where the number of members is 5 or more 3 
15. Evidence : A Board , Court, Labour Court or Tribunal 
or an Arbitrator may accept, admit or call for evidence at any 
stage of the proceedings before it him and in such manner as 
it|he may think fit. 

16. Administration of oath :—Any member of a Board or 
Court or Presiding Officer of a Labour Court or Tribunal or an 
Arbitrator may administer an oath . 

17. Summons: A summons issued by a Board , Court, 
Labour Court, or Tribunal shall be in form D and may require 
any person to produce before it any books, papers or other 
documents and things in the possession of or under the control 
of such person in any way relating to the matter under investi 
gation or adjudication by the Board, Court, Labour Court or 
Tribunal which the Board , Court, Labour Court or Tribunal 
thinks necessary for the purposes of such investigation or 
adjudication . 

18. Service of summons or notice :-Subject to the provisions 
contained in rule 20 any notice , summons, process or order 
issued by a Board, Court, Labour Court or Tribunal or an 
Arbitrator , empowered to issue such notice, summons, process 
or order, may be served either personally or by registered Post 

19. Description of Parties in certain cases where in any 
proceeding before a Board , Court, Labour Court or Tribunal or 
an Arbitrator, there are numerous persons arrayed on any side, 
such persons shall be described as follows : 

(1 ) all such persons as are members of any trade union 
or association shallbe described by the name of such trade union 
or association ; and 

(2 ) all such persons as are not members of any trade 
union or association shall be described in such manner as the 
Board , Court, Labour Court or Tribunal or Arbitrator, as the 
case may be , may determinc. 

20. Manner of service in the case of numerous persons as 
parties to a dispute :-(1 ) Where there are numerous persons 
as parties to any proceeding before a Board , Court, Labour 
Court, Tribunal or an Arbitrator and such persons are members 
of any trade union or association , the service of notice on the 
Secretary or where there is no Secretary , on the principal 
officer, of the trade union or association shall be deemed to be 
service on such persons. 

( 2 ) Where there are numerous persons as parties to any 
proceedings before a Board , Court, Labour Court or Tribunal 
or an Arbitrator and such persons are not members of any 
trade union or association , the Board, Court, Labour Court or 
Tribunal or Arbitrator , as the case may be shall, where personal 
service is not practicable , cause the service of any notice to be 
made by affixing the same at or near the main entrance of the 
establishment concerned . 
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( 3 ) A notice exhibited as mentioned in sub -rule ( 2 ) shall 
also be considered as sufficient in the case of such workmen as 
cannot be ascertained and found . 

21. Procedure at the first sitting :-At the first sitting of a 
Board, Court, Labour Court or Tribunal the Chairman or the 
Presiding Officer, as the case may be, shall call upon the parties 
in such order as he may think fit to state their case . 

22 . Board , Court, Labour Court, Tribunal or Arbitrator may 
proceed ex parte: If without good cause shown, any party to 
proceedings, before a Board , Court, Labour Court, Tribunal, or 
Arbitrator fails to attend or to be represented , the Board, Court, 
Labour Court, Tribunal, or Arbitrator may proceed as if he had 
duly attended or had been represented. 

23. Setting aside ex parte decision :-(1 ) The Board , Court, 
Labour Court, Tribunal or Arbitrator may for sufficient cause 
set aside after notice to the opposite party the ex parte decision 
either wholly or in part on an application made within fifteen 
days of the ex parte decision . The Board , Court, Labour Court, 
Tribunal or Arbitrator may extend the time on svíficient cause 
being shown. 

(2 ) Such an application must be supported by an affidavit. 
24. Power of entry and inspection :-A Board , or Court, or 
any member thereof, or a Labour Court or Tribunal, or any 
person authorised in writing by the Board, Court, Labour Court, 
or Tribunal in this behalf may , for the purposes of any investi 
gation, enquiry or adjudication entrusted to the Board, Court, 
Labour Court or Tribunal under the Act, at any time between 
the hours of sunrise and sunset and in the case of a person 
authorised in writing by a Board , Court, Labour Court or 
Tribunal after he has given reasonable notice, enter any build 
ing , factory , workshop, or other place or premises whatso 
ever, and inspect the same or any work machinery , appliance or 
article therein or interrogate any person therein in respect of 
anything situated therein or any matter relevant to the subject 
matter of the investigation , enquiry or adjudication . 

25. Power of Boards, Courts , Labour Courts and Tribunals : 
In addition to the powers conferred by the Act, Boards , Courts, 
Labour Courts and Tribunals shall have the same powers as 
are vested in a civil court under the Code of Civil Procedure, 
1908 when trying a suit, in respect of the following matters, 
namely : 

(a ) discovery and inspection ; 
(b ) granting adjournment; 

( c ) reception of evidence taken on affidavit ; 
and the Board, Court, Labour Court or Tribunal may summon 
and examine any person whose evidence appears to it to be 
material and shall be deemed to be a civil court within the 
meaning of sections 480 and 482 of the Code of Criminal Pro 
cedure , 1898 . 

26. Assessors : Wherc assessors are appointed to advise a 
Tribunal under sub-section ( 4 ) of Section 7A or by the Court, 
Labour Court or Tribunal under sub-section (5 ) of section II , 
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the Court, Labour Court or Tribunal, as the case may be, shall, 
in relation to proceeding before it , obtain the advice of such 
assessors, but such advice shall not be binding on it. 

27. Fees for copies of awards or other documents of Labour 
Court, or Tribunal:-(1 ) Fees for making a copy of an award 
of a Labour Court or Tribunal or any document filed in any 
proceedings before a Labour Court or Tribunal be charged as 
follows : 

( a ) for the first 200 words or less, 12 annas ; 
(b ) for every additional 100 words or fraction thereof, 

6 annas ; 
Provided that where an award or a document exceeds five pages, 
the approximate number of words per page shall be taken as 
the basis for calculating the total number of words, to the 
nearest hundred , for the purpose of assessing the copying fee. 

(2 ) For certifying a copy of any such award or document, 
a fee of Re. 1 shall be payable. 

( 3 ) Copying and certifying fees shall be payable in cash 
in advance. 

( 4 ) Where a party applies for immediate delivery of a 
copy of any such award or document, an additional fee equal 
to one-half of the fee leviable under this rule shall be payable. 

28. Decision by majority :-All questions arising for decision 
at any ineeting of a Board or Court, save where the Court con 
sists of one person , shall be decided by a majority of the votes 
of the members thereof (including the Chairman ) present at 
themeeting. In the event of an equality of votes the Chairman 
shall also have a casting vote. 

29. Correction of errors : The Labour Court, Tribunal, or 
Arbitrator may correct any clerical mistake or error arising 
from an accidental slip or omission in any award it he issues. 

30. Right of representatives :—The representatives of the 
parties appearing before a Board , Court, Labour Court, or 
Tribunal or an Arbitrator shall have the right of examination , 
cross -examination and of addressing the Board, Court, Labour 
Court or Tribunal or Arbitrator when an evidence has been 
called . 

31. Proceedings before a Board , Court, Labour Court or 
Tribunal :-The proceedings before a Board , Court, Labour 
Court or Tribunal shall be held in public : 

Provided that the Board , Court, Labour Court or Tribunal 
may at any stage direct that any witness shall be examined or 
its proceedings shall be held in camera .. 

PART IV 
Remuneration of Arbitrators, Chairman and members of Boards 
and Courts, Presiding Officers of Labour Courts or Tribunals , 

Assessors , Witnesses and Staff. 
32. Travelling allowance : - The Chairman or a member of a 
Board or Court, or the Presiding Officer or an Assessor of a 
Labour Court or Tribunal or an Arbitrator, if a non - official, shall 
be entitled to draw travelling allowance and halting allowance, 
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for any journey performed by him in connection with the per 
formance of his duties, at the rates admissible and subject to 
the conditions applicable to a Government servant of the first 
class under the Service Regulations in force. 

33. Fees : - The Chairman and a member of a Board or 
Court, the Presiding Officer and an Assessor of a Labour Court, 
or Tribunal or an Arbitrator wherever he is not a salaried 
officer of Government may be granted such fees as may be 
sanctioned by the Government in each case . 

34. Expenses of witnesses :-Every person who is suramoned 
and duly attends or otherwise appears as a witness before a 
Board, Court, Labour Court or Tribunal or an Arbitrator shall 
be entitled to an allowance for expenses according to the scale 
for the time being in force with respect to witnesses in civil 
courts in the State where the investigation , enquiry , adjudica 
tion or arbitration is being conducted . 

PART V 
35. Notice of Change:-Any employer intending to effect 
any change in the conditions of service applicable to any work 
men in respect of any matter specified in the Fourth Schedule 
shall give notice of such intention in Form E. 

36. Manner service of notice of change:-(1 ) Where there 
are numerous workmen affected by a notice of change and the 
majority of such workmen are members of any trade union or 
association , the service of notice on the Secretary, or where 
there is no Secretary, on the principal officer of the trade union 
or association shall be deemed to be service on all such work 
men . 

( 2 ) Where there are numerous workmen affected by a 
notice of change and the majority of such workmen are not 
members of any trade union or association , the employer shall , 
where personal service is not practicable, cause the service of 
any such notice to be made by affixing the same to a notice 
board at or near the entrance or entrances of the establishment 
concerned and the notice shall remain so affixed for period of 
twenty -one days. The notice shall be in the language under 
stood by the majority of the workmen in the establishment 
concerned . 

• ( 3 ) A copy of the notice shall simultaneously be forwarded 
by the employer to the Labour Commissioner and the Concilia 
tion Officer concerned . 

PART VI 

Representation of Parties. 
37. Representation of Parties :-The Authority in favour of 
a person or persons to represent a workman or group of work 
men or an employer in any proceeding under the Act shall be 
in Form F. 

38. Parties bound by acts of representatives :-A party 
appearing by a representative shall be bound by the acts of 
that representative . 
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PART VII 


Works Committees 
39. Constitution :-Any employer to whom an order made 
under sub -section ( 1 ) of Section 3 relates shall .forthwith 
proceed to constitute a Works Committee in the manner pre 
scribed in this part . 

40. Number of members :—The number of members consti 
tuting the Committee shall be fixed so as to afford representation 
to the various categories , groups and classes of workmen 
engaged in , and to the sections, shops or departments of the 
establishment : 

Provided that the total number of members shall not 
exceed twenty : 

Provided further that the number of representatives of the 
workmen shall not be less than the number of representatives 
of the employer. 

41. Representatives of employer:-Subject to the provisions 
of these rules, the representatives of the employer shall be 
nominated by the employer and shall as far as possible be 
officials in direct touch with or associated with the working of 
the establishment. 

42. Consultation with trade unions :-Where any workmen 
of an establishment are members of a registered trade union , 
the employer shall ask the union to inform him in writing 

(a ) how many of the workmen are members of the union ; 

(b ) how their membership is distributed among the 
sections, shops or departments of the establishment. 

43. Groups of Workmen s representatives :-On receipt of 
the information called for under rule 42, the employer shall 
provide for the election of workmen s representatives on the 
Committee in two groups- 
1. Those to be elected by the workmen of the establish 

ment who are members of the registered trade union 

or unions, and 
2 . those to be elected by the workmen of the establish 

ment who are not members of the registered trade 

union or unions, 
bearing the same proportion to each other as the union members 
in the establishment bear to the non -members : 

Provided that where more than half the workmen are 
members of the union or any one of the unions, no such division 
shall be made : 

Provided further that where a registered trade union 
neglects or fails to furnish the information called for under 
rule 42 within one month of the.date of the notice requiring 
it to furnish such information such union shall for the purpose 
of this rule be treated as if it did not exist, 


and 
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44. Electoral constituencies : Where under rule 43 the 
workmen s representatives are to be elected in two groups, the 
workmen entitled to vote shall be divided into two electoral 
constituencies, the one consisting of those who are members of a 
registered trade union and the other of those who are not: 

Provided that the employer may, if he thinks fit, subdivide 
the two electoral constituencies and direct that workmen shall 
vote in either by groups, sections, shops or departments . 

45. Qualification of candidates for election :-Any workmen 
of not less than 19 years of age and with a service of not less 
than one year in the establishment may , if nominated as pro 
vided in these rules , be a candidate for election as a representa 
tive of the workmen on the Committee : 

Provided that the service qualification shall not apply to 
the first election in an establishment which has been in existence 
for less than a year . 

46. Qualifications for voters :-All workmen , other than 
casual employees, who are not less than 18 years of age and 
who have put in not less than 6 months service in the establish 
ment shall be entitled to vote in the election of the representa 
tive of workmen . 

47. Procedure for election :-(1 ) The employer shall fix a 
date as the closing date for receiving nominations from candi 
dates for election as workmen s representatives on the Com 
mittee. 

( 2 ) For holding the election , the employer shall also fix 
a date which shall not be earlier than three days and later 
than ten days after the closing date for receiving nominations. 

(3 ) The dates so fixed shall be notified at least seven days 
in advance to the workmen and the registered trade union or 
unions concerned . Such notice shall be affixed on the notice 
board or given adequate publicity amongst the workmen . The 
notice shall specify the number of seats to be elected by the 
groups, sections, shops or departments and the number to be 
elected by the members of the registered trade union or unions 
and by the non -members. 

(4 ) A copy of such notice shall be sent to the registered 
trade union or unions concerned . 

48. Nomination of candidates for election :-(1 ) Every 
nomination shall be made on a nomination paper in Form G 
copies of which shall be supplied by the employer to the work 
men requiring them . 

(2 ) Each nomination paper shall be signed by the candi 
date to whom it relates and attested by at least two other 
voters belonging to the group , section , shop or department the 
candidate seeking election will represent, and shall be delivered 
to the employer. 

49. Scrutiny of nomination papers :-(1 ) On the day follow 
ing the last day fixed for filing nomination papers, the nomina 
tion papers shall be scrutinised by the employer in the presence 
of the candidates and the attesting persons and those which 
are not valid shall be rejected . 

784 , 
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(2) For the purpose of sub -rule ( 1), a nomination paper 
shall be held to be not valid if ( a ) the candidate nominated is 
ineligible for membership under rule 45 or (b ) the requirements 
of rule 48 have not been complied with . 

50. Voting in Election :-(1 ) If the number of candidates 
who have been validly nominated is equal to the number of 
beats, the candidates shall be forthwith declared duly elected. 

(2 ) If in any constituency the number of candidates is 
more than the number of seats allotted to it, voting shall take 
place on the day fixed for election . 

( 3 ) The election shall be held in such manner as may be 
convenient for each electoral constituency . 

(4 ) The voting shall be conducted by the employer , and if 
any of the workmen concerned belong to a union , by such of 
them as the union may nominate. 

(5 ) Every workman entitled to vote at an electoral con 
stituency shall have as many votes as there are seats to be 
filled in the constituency : 

Provided that each voter shall be entitled to cast only one 
vote in favour of any one candidate . 

51. Arrangements for election : The employer shall be 
responsible for all arrangements in connection with the election . 

52 . Officers of the Committee :-(1) The Committee shall 
have among its office bearers a Chairman , a Vice-Chairman , 
a Secretary and a Joint Secretary . The Secretary and the 
Joint Secretary shall be elected every year. 

( 2 ) The Committee shall elect the Chairman and the Vice 
Chairman provided that where the Chairman is elected from 
amongst the representatives of the employers , the Vice -Chair 
man shall be elected from amongst the representatives of work 
man and vice versa : 

Provided further that the post of the Chairman or the Vice 
Chairman as the case may be. shall not be held by a representa 
tive of the employer or the workmen , for two consecutive terms. 

( 3 ) The Committee shall elect the Secretary and the Joint 
Secretary provided that where the Secretary is elected from 
amongst the representatives of the employers, the Joint 
Secretary shall be elected from amongst the representatives 
of the workmen and vice versa : 

Provided further that the post of the Secretary or the 
Joint Secretary, as the case may be, shall not be held by a 
representative of the employer or the workmen , for two con 
secutive years. 

53. Term of office :-(1 ) The term of office of a workmen s 
representative on the committee other than a member chosen 
to fill a casual vacancy shall be two years . 

( 2 ) A member chosen to fill a casual vacancy shall hold 
office for the unexpired term of his predecessor. 

54. Vacancies : - In the event of workmen s representative 
ceasing to be employed in the establishment or in the event of 
his resigning the membership in the Committee his successor 
shall be elected from the constituency to which the member 
vacating the seat belonged . 


55. Power to co -opt :-The Committee shall have the right 
to co -opt in a consultative, capacity persons employed in the 
establishment having particular or special knowledge of a 
matter under discussion . Such co -opted members shall not be 
entitled to vote and shall be present at meetings only for the 
period during which the particular question is before the Com 
mittee. 

56. Number of meetings :-The Committee may meet as 
often as necessary but not less often than once in three months 
( a quarter ) 

57. Facilities for meeting, etc.:—The employer shall provide 
accommodation for holding meetings of the committee. He 
shall also provide all necessary facilities to the committee and to 
the members thereof for carrying out the work of the com 
mittee. 

58. Dissolution of Works Committee: -- The Government, or 
where the power under section 3 has been delegated to any 
officer or authority under section 39, such officer or authority 
may , after making such inquiry as it or he may deem fit, dis 
solve any Works Committee at any time, by an order in writ 
ing, if he or it is satisfied that Committee has not been consti 
tuted in accordance with these rules or that not less than two 
thirds of the number of representatives of the workmen have, 
without any reasonable justification failed to attend three con 
secutive meetings of the Committee or that the Committee has, 
for any other reason , ceased to function : 

Provided that where a Works Committee is dissolved under 
this rule, the employer may, and if so required by the Govern 
ment or, as the case may be, by such officer or authority, shall, 
take steps to re-constitute the Committee in accordance with 
these rules . 

PART VIII 

Miscellaneous 
59. Memorandum of settlement :-(1 ) A settlement arrived 
at in the course of conciliation proceedings or otherwise, shall 
be in Form H . 

(2 ) The settlement shall be signed by 
(a ) in the case of an employer, by the employer himself, 

or by his authorised agent, or when the employer 
is an incorporated Company or other body corporate, 
by the agent, manager or other principal officer of 

the corporation ; 
( b ) in the case of workmen , either by the President and 

Secretary of a trade union of workmen , or by five 
representatives of the workmen duly authorised in 
this behalf at a meeting of the workmen held for the 

purpose . 
( 3 ) Where a settlement is arrived at in the course of con 
ciliation proceeding, the Conciliation Officer shall send a report 
thereof to the Government together with a copy of the memo 
randum of settlement signed by the parties to the dispute. 
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(4 ) Where a settlement is arrived at between an employer 
and his workmen otherwise than in the course of conciliation 
proceeding before a Board or a Conciliation Officer, the parties 
to the settlement shall jointly send a copy thereof to the Govern 
ment, the Labour Commissioner and the Conciliation Officer 
concerned . 

60. Complaints regarding change of conditions of service, 
etc:-(1 ) Every complaint under section 33 - A of the Act shall be 
presented in triplicate in Form I and shall be accompanied by 
as many copies of the complaint as there are opposite parties 
to the complaint. 

( 2 ) Every complaint under sub-rule ( 1 ) shall be verified 
at the foot by the workmen making it or by some other person 
proved to the satisfaction of the Labour Court or Tribunal to 
be acquainted with the facts of the case. 

( 3) The person verifying shall specify, by references to the 
numbered paragraphs of the complaint, what he verifies of his 
own knowledge and what he verifies upon information received 
and believed to be true. 

( 4 ) The verification shall be signed by the person making 
it and shall state the date on which and the place at which it 
was signed. 

61. Application under section 33 :-(1) An employer intend 
ing to obtain the express permission in writing of the Conciliation 
Officer, Board, Labour Court or Tribunal, as the case may be, 
under sub -section ( 1 ) or sub-section ( 3 ) of section 33 shall 
present an application in form J in triplicate to such Concilia 
tion Officer, Board , Labour Court or Tribunal and shall file 
along with the application as many copies thereof as there are 
opposite parties. 

(2 ) An employer seeking the approval of the Conciliation 
Officer, Board, Labour Court or Tribunal, as the case may be, 
of any action taken by him under clause (a ) or clause (b ) of 
sub -section (2 ) of section 33 shall present an application in 
Form K in triplicate to such Conciliation Officer, Board , Labour 
Court or Tribunal and shall file along with the application as 
many copies thereof as there are opposite parties . 

(3 ) Every application under sub-rule ( 1 ) or sub-rule ( 2 ) 
-shall be verified at the foot by the employer making it or by 
some other person proved to the satisfaction of the Conciliation 
Officer, Board , Labour Court or Tribunal to be acquainted with 
the facts of the case . 

(4 ) The person verifying shall specify by reference to the 
numbered paragraphs of the application what he verifies of his 
own knowledge and what he verifies upon information received 
and believed to be true. 

(5 ) The verification shall be signed by the person making 
it and shall state the date on which and the place at which it 
was verified . 

62. Protected workmen : - (1 ) Every registered trade union 
connected with an industrial establishment, to which the Act 
applies , shall communicate to the employer, before the 30th 
September every year , the names and address of such of the 
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offices of the union who are employed in that establishment 
and who, in the opinion of the union , should be recognised as 
" protected workmen " . Any change in the incumbency of any 
such officer shall be communicated to the employer by the union 
within fifteen days of such change. 

(2 ) The employer shall , subject to section 33, sub -section 
(4 ), recognise such workmen to be " protected workmen " for the 
purposes of sub -section ( 3 ) of the said section and communicate 
to the union , in writing , within fifteen days of the receipt of 
the names and addresses under sub -rule ( i ), the list of work 
men recognised as protected workmen . 

( 3 ) Where the total number of names received by the 
employer under sub-rule (1 ) exceeds the maximum number of 
protected workmen , admissible for the establishment, under 
section 33, sub-section ( 4 ), the employer shall recognise as 
protected workmen only such maximum number of workmen : 

Provided that, where there is more than one registered 
trade union in the establishment, the maximum number shall be 
so distributed by the employer among the unions that the 
numbers of recognised protected workmen in individual unions 
bear roughly the same proportion to one another as the 
membership figures of the unions . The employer shall in that 
case intimate in writing to the President or the Secretary of 
the union the number of protected workmen allotted to it : 

Provided further that where the number of protected work 
men allotted to a union under this sub-rule, falls short of the 
number of officers of the union seeking protection , the union 
shall be entitled to select the officers to be recognised as pro 
tected workmen . Such selection shall be made by the union 
and communicated to the employer within five days of the 
receipt of the employer s letter. 

( 4 ) When a dispute arises between an employer and any 
registered trade union whether a particular workman should be 
recognised as a protected workman or not, the dispute shall 
be referred to the Conciliation Officer concerned , whose decision 
thereon shall be final. 

63. Appointment of Commissioner :-Where it is necessary 
to appoint a Commissioner under sub-section ( 3 ) of section 33-C 
of the Act, the Labour Court may appoint a person with 
experience in the particular industry , trade or business involved 
in the industrial dispute or a person with experience as a judge 
of a Civil Court, or as a stipendiary magistrate or as Registrar 
or Secretary of a Labour Court, or Tribunal constituted under 
any State Act or of a Labour Court or Tribunal constituted 
under the Act or of the Labour Appellate Tribunal constituted 
under the Industrial Dispute (Appellate Tribunal) Act, 1950 . 

64. Fees for the Commissioner, etc.:-(1) The Labour Court 
shall after consultation with the parties, estimate the probable 
duration of the enquiry and fix the amount of the Commissioner s 
fees and other incidental expenses and direct the payment 
thereof, into the nearest treasury, within a specified time, by 
such party or parties and in such proportion as it may consider 
fit. The Commissioner shall not issue until satisfactory evidence 
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of the deposit into the treasury of the sum fixed is filed before 
the Labour Court : 

Provided that the Labour Court may from time to time 
direct that any further sum or sums be deposited into the 
treasury within such time and by such parties as it may consider 
fit : 

Provided further that the Labour Court may in its discre 
tion , extend the time for depositing the sum into the treasury . 

( 2 ) The Labour Court may , at any time, for reasons to be 
recorded in writing, vary the amount of the Commissioner s 
fees in consultation with the parties. 

( 3 ) The Labour Court may direct that the fees shall be 
disbursed to the Commissioner in such instalments and on such 
dates as it may consider fit. 

(4 ) The undisbursed balance , if any, of the sum deposited 
shall be refunded to the party or parties who deposited the 

sum in the same proportion as that in which it was deposited . 
* . 65. Time for submission of report :-(1 ) Every order for the 
issue of a Commission shall appoint a date, allowing sufficient 
time, for the Commissioner to submit his report. 

( 2 ) If for any reason the Commissioner anticipates that 
the date fixed for the submission of his report is likely to be 
exceeded , he shall apply , before the expiry of the said date, for 
extension of time setting forth grounds thereof and the Labour 
Court shall take such grounds into consideration in passing 
orders on the application : 

Provided that the Labour Court may grant extension of 
time, notwithstanding that no application for such extension 
has been received from the Commissioner within the prescribed 
time limit. 

66. Local Investigation : In any industrial dispute, in 
which the Labour Court deems a local investigation to be 
requisite or proper for the purpose of commuting the money 
value of a benefit, the Labour Court may issue a Commission 
to a person referred to in rule 63 directing him to make such 
investigation and to report thereon to it. 

67. Commissioner s report:-(1) The Commissioner after 
local inspection as he deems necessary and after deducing to 
writing the evidence taken by him , shall return such evidence 
together with his report in writing signed by him to the Labour 
Court . 

(2 ) The report of the Commissioner and the evidence taken 
by him (but not the evidence without report) shall be evidence 
in the industrial dispute and shall form part of the record of 
the proceedings in the industrial dispute ; but the Labour Court 
or, with the permission of the Labour Court, any of the parties 
to the industrial dispute may examine the Commissioner person 
ally before the Labour Court regarding any of the matters 
referred to him or mentioned in his report or as to his report, 
or as to the manner in which he has made the investigation . 

( 3 ) Where the Labour Court is for any reason dissatisfied 
with the proceeding of the Commissioner it may direct such 
further enquiry to be made as it shall think fit. 
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68. Powers of Commissioner :-Any Commissioner appointed 
under these rules, may , unless otherwise directed by the order 
of appointment 

( a ) examine the parties themselves and any witnesses 
whom they or any of them may produce and any other person 
whom the Commissioner thinks proper to call upon to give 
evidence in the matter referred to him ; 

(b ) call for and examine documents and other things rele 
vant to the subject of enquiry; 

(c) at any reasonable time enter, upon or into any land 
or building mentioned in the order. 

69. Summoning of witnesses, etc.:-(1) The provisions of 
the Code of Civil Procedure, 1908 (Act V of 1908 ) , relating to 
the summoning, attendance, examination of witnesses and 
penalties to be imposed upon witnesses, shall apply to persons 
required to give evidence or to produce documents before the 
Commissioner under these rules. 

( 2 ) Every person who is summoned and appears as a 
witness before the Commissioner shall be entitled to payment 
by the Labour Court out of the sum deposited under rule 64 
of an allowance for expenses incurred by him in accordance 
with the scale for the time being in force for payment of such 
allowance to witnesses appearing in the civil courts . 

70. Representation of parties before the Commissioner : 
The parties to the industrial dispute shall appear before the 
Commissioner, either in person or by any other person who is 
competent to represent them in the proceedings before the 
Labour Court. 

71. Notice of strike:-(1 ) The notice of strike to be given by 
workman in a public utility service shall be in Form L. 

( 2 ) On receipt of a notice of a strike under sub -rule ( 1 ) , 
the employer shall forthwith intimate the fact to the Concilia 
tion Officer having jurisdiction in thematter . 

72. Notice of lock -out : The notice of lock -out to be given 
by an employer carrying on a public utility service shall be in 
Form M. 

73. Report of Lock -out or strike:-The notice of lock -out 
or strike in a public utility service to be submitted by the 
employer under sub-section ( 3) of section 22, shall be in 
Form N. 

74. Report of notice of strike or lock -out:—The report of 
notice of a strike or lock -out to be submitted by the employer 
under sub-section (6 ) of section 22 shall be sent by registered 
post or given personally to the Conciliation Officer appointed 
for the local area concerned , with copy by registered post to : 
1. Secretary to the Government in the Department of 

Labour, Trivandrum . 
2 Labour Commissioner . 

The District Magistrate concerned . 
75. Register of settlements : The Conciliation Officer shall 
file all settlements effected under this Act in respect of disputes 
in the area within his jurisdiction in a register maintained for 
the purpose as in Form O. 


3 
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76. Notice of retrenchment : - If any employer desires to 
retrench any workman employed in his industrial establishment 
who has been in continuous service for not less than one year 
under him (hereinafter referred to as workman in this rule 
and in rules 77 and 78 ) he shall give notice of such retrench 
ment as in Form P to the Government and such notice shall 
be served on that Government by registered post in the follow 
ing manner: 

(a ) Where notice is given to the workman notice of 
retrenchment shall be sent within three days from the date on 
which notice is given to theworkman ; 

(b ) Where no notice is given to the workman and he is 
paid one month s wages in lieu thereof, notice of retrenchment 
shall be sent within three days from the date on which such 
wages are paid ; and 

( c ) Where retrenchment is carried out under an agree 
ment which specifies a date for the termination of service , notice 
of retrenchment shall be sent so as to reach the Government at 
least one month before such date : 

Provided that if the date of termination of service agreed 
upon is within 30 days of the agreement, the notice of retrench 
ment shall be sent to Government within 3 days of the agree 
ment. 

77. Maintenance of seniority list of workmen :-(1 ) The 
employer shall prepare a list of all workmen in the particular 
category from which retrenchment is contemplated arranged 
according to the seniority of their service in that category and 
cause a copy thereof to be posted on a notice board in a 
conspicuous place in the premises of the industrial establish 
ment at least seven days before the actual date of retrench 
ment. 

78. Re-employment of retrenched workmen :-(1 ) At least 
ten days before the date on which vacancies are to be filled , 
the employer shall arrange for the display on a notice board 
in a conspicuous place in the premises of the industrial establish 
ment details of those vacancies and shall also give intimation 
of those vacancies to every one of all the retrenched workmen 
eligible to be considered therefor , to the address given by him 
at the time of retrenchment or at any time thereafter : 

Provided that where the number of such vacancies is less 
than the number of retrenched workmen, it sh be sufficient 
if intimation is given by the employer individually to the 
seniormost retrenched workmen in the list referred to in rule 77 
the number of such seniormost workmen being double the 
number of such vacancies : 

Provided further, that where the vacancy is of a duration 
of less than one month , there shall be no obligation on the 
employer to send intimation of such vacancy to individual 
retrenched workmen . 

(2 ) Immediately after complying with the provisions of 
sub -rule ( 1 ) , the employer shall also inform the trade unions 
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FORM C 
( See Rule 7 ) 

AGREEMENT 
(Under Section 10A of the Industrial Disputes Act 1947 ) 

Between 
Names of Parties . 

Representing employers : 

Representing workmen : 
It is hereby agreed between the parties to refer the follow 
ing industrial dispute to the arbitration of.. 


[here specify the name(s ) and address (es ) of the 

arbitrator ( s ) ] 
(i) Specific matters in dispute . 
( ii ) Details of the parties to the dispute including the 

name and address of the establishment or undertak 

ing involved : 
( iii) Name of the Union , if any , representing the workmen 

in question : 
( iv ) Total number of workmen employed in the undertak 

ing affected : 
( v ) Estimated number of workmen affected or likely to be 
affected by the dispute : 

Signature of the Parties : 
Witnesses 

Representing Employers : 
( 1 ) 

Representing workmen : 
( 2 ) 
Copy to : 
(i) The Conciliation Officer (here enter office address 

of the Conciliation Officer in local area concerned ) . 
( ii) The Labour Commissioner, Trivandrum . 
(iii) The Secretary to the Government, Department of 
Labour . 

FORM D 

( See Rule 17 ) 
Whereas an industrial dispute between ..............and 

has been referred to this Board of Conciliation 
for investigation and settlement 
Court of Enquiry for investigation : 
Labour Court| Tribunal 
for adjudication 
under Section 10 of the Industrial Disputes Act, 1947 , you are 
hereby suinmoned to appear before the Board Court Labour 
Court Tribunal in person on the.... ... day of......... 
at........O clock in the........noon to answer all material 
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questions relating to the said dispute and you are directed to 
produce on that day all the books, papers and other documents 
and things in your possession or under your control in any way 
relating to the matter under investigation by this Board Court 
Labour Court| Tribunal. 
Dated .. 
Chairman Secretary , Board of Conciliation 

Court of Enquiry 
Presiding Officer or Secretary , Labour Court 

Tribunal 


FORM E 

". ( See Rule 35 ) 
Notice of Change to be given by an Employer 
Name of employer . 

Address .. 

Dated the day of... ... 19 . 
To 

The Secretary Principal Officer of the Union Association 

The workmanſworkmen affected . 
Dear Sir /Madam , 

In accordance with Section 9A of the Industrial Disputes 
Act, 1947, Iwe beg to inform you that it is my our intention 
to effect the change changes specified in the annexure to this 
letter, with effect from . 

Yours faithfully 
Signature . 
Name. 
Designation .. 

ANNEXURE 
(Here specify the change changes intended to be effected ) 

FORM F 

( See Rule 37 ) 
Before (here mention the authority concerned ) 
Reference No. 

Workmen 
Versus 

Employer 
In the matter of 
I we hereby authorise Shri Sarvashree 
to represent meus in the above matter . 
Dated this . 

day of 
--- Signature of 

person (s) 
nominating the representative (s ) 

Address. 
Accepted. 
Signature of representative (s ) 
Address. 


19...... 
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FORM G 

(See Rule 48 ) 
Form of Nomination Paper 


Nameof Industrial Establishment, 


Group /Section/Shop /Department. 


I nominate (Here enter the name of the workmen s repre 
sentative eligible for election ) 
a candidate for election to the Works Committee. He is eligible 
as a voter in the constituency for which he is nominated. 
Date . 

Signature of proposer 
I agree to the proposed nomination . 

Signature of Candidate 
Attested by : ( 1 ) 

( To be signed by any two: voters belonging to 
the electoral constituency .) 
( 2 ) 


Date.... 


FORM H 

( See Rule 59) 
Form of Memorandum of Settlement 
Names of parties: 

Representing employer (s ) : 
Representing workmen : 

Short recital of the case. 

Terms of settlement. 
Witnesses : 
( 1 ) 

..... Signature of the parties . 
( 2 ) 


* Signature of Conciliation officer Board of Conciliation . 
" In cases of settlements effected by Conciliation Board of Con 
ciliation . 
Copy to : ( 1 ) £ Conciliation Officer 

(Here enter the office address of the 
Conciliation Officer in the local area 

concerned.) 
£. In cases where settlements are arrived at between the 

employer and his workmen otherwise than in the course 

of conciliation proceeding, 
( 2 ) Labour Commissioner , Trivandrum . 
( 3 ) The Secretary to the Government, Department of Labour . 
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and proper. 


FORM I 

( See Rule 60) 
Before the Labour Court Tribunal...... Complaint under 
Section 33 of the Industrial Disputes Act, 1947. 
A. 

..Complainant (s ) 
Address : 

Versus 
B .. 

Opposite Party (ies) 
Address : 
In the matter of Reference No. 

The petitioner ( s ) begsbeg to complain that the Opposite 
Party(ies) has/have been guilty of a contravention of the 
provisions of Section 33 of the Industrial Disputes Act, 1947 
(XIV of 1947 ) as shown below : 
(Here set out briefly the particulars showing the manner 

in which the alleged contravention has taken place 
and the grounds on which the order or act of the 

Management is challenged ). 
The Complaint (s) accordingly prays pray that the Labour 
Court|Tribunal may be pleased to decide the complaint set out 
above and pass such order or orders thereon as it may deem fit 

The number of copies of the complaint and its annexures 
required Rule 60 of the Kerala Industrial Disputes Rules, 1957 , 
are submitted herewith . 

Signature of the Complainant ( s) 
Dated this 

day of 

19.. 
VERIFICATION 
I do solemnly declare that what is stated in paragraph . 
above is true to my knowledge and that what is stated in 
paragraphs ...... above is stated upon information received 
and believed by me to be true. This verification is signed by 
me at on 

Signature or Thumb 
impression of the person verifying 

FORM J 

[See Rule ,61 ( 1) ] 
Before (here mention the Conciliation Officer, Board , 
Labour Court or Tribunal) . 

Application for permission under Sub-section (1) of sub 
section (3 ) of Section 33 of the Industrial Disputes Act, 1947 
(XIV of 1947) , in the matter of Reference. 
No. 
A 

Applicant 
Address : 

Versus 
B .. 

Opposite Party (ies ) 
Address (es) : 
The abovementioned applicant begs to state as follows: 

(Here set out the relevant facts and circumstances of 
the case and the grounds on which the permission is 
sought for ) . 


day of 


.19 ..... 
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.. 


The applicant therefore prays that express permission may 
kindly be granted to him to take the following action , namely : 

(Here mention the action specified in clause (a ) or clause (b ) 
of sub -section ( 1) sub -section (3 ) of Section 33.) 

Signature of the applicant. 
Dated this 

day of .. 

195 
Space for verification. 

(Signature of the person verifying) 
Date (on which the verification was signed ) . 
Place (at which the verification was signed ) . 

FORM K 

[See Rule 61 ( 2 ) ] 
Before (here mention the Conciliation Officer, Board , 

Labour Court or Tribunal) 
Application under sub -section (2 ) of Section 33 of the 
Industrial Disputes Act, 1947 (XIV of 1947 ) in the matter of 
Reference No.. 
A 

Applicant 
Address : 

Versus 
B .. 

Opposite Party ( ies ) 
Address (es) : 
The abovementioned applicant begs to state as follows: 
(here set out the relevant facts and circumstances of the 

case ) 
* The workmanſworkmen discharged dismissed under clause 
(b ) of sub -section ( 2 ) of Section 33 has have been paid wages 
for one month . 

The applicant prays that the Conciliation Officer|Board 
Labour Court/ Tribunal may be pleased to approve of the action 
taken , namely : 

(Here mention the action taken under clause ( a ) or clause 
( b ) of sub -section ( 2 ) of Section 33.) 

Signature of the applicant. 
Dated this 

day of .. 

Space for verification . 
( Signature of the person 

verifying ) 
Date on which the verification was signed ) 
Place (at which the verification was signed ) 
• Delete , if not applicable . 

FORM L 

(See Rule ( 1 ) 
Form of notices of strike to be given by employee ( s ) in a 

public utility service 
Name of Union 
Names of elected representatives of employees where no trade 
union exists . 

Address. 
Dated the .. 

day of 

19 .. 


195 .... 
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Το 

( The name of the employer ). 
Dear Sir Sirs , 

In accordance with the provisions contained in sub - section 
( 1 ) of Section 22 of the Industrial Disputes Act, 1947 IWe 
hereby give you notice that 
I propose to call a strike on .. 
We propose to go one strike 
for the reasons explained in the annexe. 

Yours faithfully , 

Secretary of the Union 
Representative of the employee elected at a meeting held on 

ANNEXE 
Statement of the Case. 
Copy to : ( 1 ) Conciliation Officer 

(Here enter office address of the Conciliation Officer 
in the local area concerned ) 
( 2 ) Labour Commissioner, Trivandrum . 

FORM M 

( See Rule 72 ) 
Form of notice of lock -out to be given by an employer carrying 

on a public utility service 
Name of employer .. 

Address 
Dated the .. 

Day of .. 

..19 . 
To 

( The Secretary of Registered Union, if any) 
Dear Sir , 

In accordance with the provisions of sub-section (2 ) of 
Section 22 of the Industrial Disputes Act, 1947, I We hereby 
inform you that it is my our intention to effect a lock - out with 
effect from .........: for the reasons explained in the annexe. 

Yours faithfully, 


# 


Here insert the position which the person who signs the 
letter holds with the employer issuing this letter . 

ANNEXE 
Statement of the Case . 
Copy to : ( 1 ) Conciliation Officer. 

(Here enter office address of the conciliation officer in 
the local area concerned ) . 

( 2 ) Labour Commissioner, Trivandrum . 
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FORM N 

(See Rule 73) 
Form of Report of Strike or Lock - out in a public utility service 
Information to be supplied in this form immediately on the occurrence of a strike or lock-out in 

public utility service to the Conciliation Officer for the local area concerned . 


Number of workers 

involved 
Station Normal 
and 

working Directly . Indirectly , 
district. strength. 


Name of 
undertaking . 


Strike 


Date of 
commence 
ment of strike 
or lock -out. 


or 


lock- out. 


Was notice of Is there any permanent agency 
Cause. strike or lock- or agreement in the under 

out given ; taking for the settlement of Any other 
if so, on what disputes between the employer information . 
date and for 

and workmen ; If any exist, 
what period ? particulars thereof ? 


3 


6 


7 


9 


10 


11 


NOTE :--Column (3) Give the average number of workmen employed during the month previous to the day on which the strike or lock-out 

occurred . While reckoning the average, omit the days on which the attendance was not normal for reasons other 
than individual reasons of particular workmen . Thus days on which strike or lock-out occurs or communal holiday 

is en - joyed by a large section of workers should be omitted . 
Column (4) If say, 200 workers in a factory strike work and in consequence the whole factory employing 1,000 workers has to be 

closed then 200 should be shown under " directly " and the remaining under indirectly " . If the strike of 200 
workers does not affect the working of the other departments of the factory the number of workers involved woulil 

only be 200 , which figure should appear under " directly " and column " indirectly would be blank. 
Column (8) Give the main causes of the disputes as well as the immediate cause that led to the strike or lock -out. 
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FORM O 

(See Rule 75) 
REGISTER - PART 1 


Serial No. 


Industry. 


Parties to the 

settlement. 


Date of 
settlement . 


Remarks.* 


*Whether the settlement was effected at the intervention of the conciliation 
machinery , or by mutual negotiations between the parties, may be indicated 
here. 


PART II 
( Should contain one copy each of the settlements in the serial order indicated 
in Part I.) 


FORM P 


(See Rule 76) 


Form of notice of retrenchment to be given by an employer under Clause (c) 
of Section 2sF of the industrial Disputes Act, 1947. 
Name of employer... 

. Address 
Dated the . 

195 .. 


... 


day of. 


Το 
The Secretary to Government, 

Department of Labour. 
Sir , 

Under Clause (c) of Section 25F of the Industrial Disputes Act, 1947 (XIV of 
1947), 1/We hereby inform you that I/we have decided to retrench . 

% 
...... workmen with effect from the... 

.for the reasons 
explained in the annexe. 

* The workmen concerned were given on the 
* Retrenchment is being effect in pursuance 
* The workmen were given on the....... 

195.. 
† 195 one month notice in writing as required of an agreement, a copy of 

which is enclosed . 
onemonth s pay in lieu of notice , as required under clause (a) 
of Section 25F of that Act . 


2 . 


ܐܐ 


3. The total number of workmen employed in the industrial establishment is X 
and the total number of those who will be affected by the retrenchment is given 


below : 


Category or designation of workmen 

to be retrenched . 


Number of workmen 
Fmployed . To be retrenched . 

(3) 


(1 ) 


Yours faithfully, 

F 
% Here insert the number of workmen . 

Here insert the date . 
* Delete the portion which is not applicable. 

F Here insert the position which the person who signs this letter holds 
with the employer issuing the letter. 

X Here insert the total number of workmen employed in the industrial 
establishment. 


ANNEXE 


Statement of reasons . 
Copy to (1) Conciliation Officer 

(Here enter office address of the Conciliation Officer in local area 

concerned .) 
(2) Labour Commissioner , Trivandrum . 
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Section iv . 


NOTIFICATION . 
No.LD (b ) 4-1152 |57|Law . 

8th March 1957 . 
· WHEREAS by section 120 of the States Reorganisation 
Act, 1956 (Central Act 37 of 1956 ) , the State Government are 
empowered by Order to make such adaptations and modifica 
tions of certain laws, whether by way of repeal or amendment, 
as may be necessary or expedient, for the purpose of 
facilitating the application of such laws in relation to the State 
of Kerala ; 

NOW , therefore, in exercise of the powers conferred by 
the said section, the Government of Kerala hereby make the 
following Order, namely : 


THE KERALA ADAPTATION OF LAWS ( AMENDMENT ) 

ORDER , 1957. 
1. ( 1 ) This Order may be called the Kerala Adaptation of 
Laws ( Amendment) Order , 1957 . 

( 2 ) It shall be deemed to have come into force on the 
1st day of November , 1956 . 

2. In Part I of the Schedule to the Kerala Adaptation of 
Laws Order, 1956 , for entry 2 relating to the Madras General 
Sales Tax Act, 1939 (IX of 1939) , the following shall be substi 
tuted , namely : 

" 2. For section 2A , substitute: 

“ 2A . Regulations:-(1) The Appellate Tribunal shall, 
with the previous sanction of the State Government, make 
regulations consistent with the provisions of this Act and the 
rules made thereunder, for regulating its procedure and the 
disposal of its business. 

( 2 ) regulations made nder sub -section ( 1 ) shall be 
published in the Kerala Gazette" . 

By order of the Governor , 
T. R. BALAKRISHNA IYER , 

Law Sceretury . 
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